POWERED BY PROCOURSE

ELEVATE YOUR FINANCIAL WELL-BEING

Employee Education

WWW.PROCOURSEADV.COM | CONTACT@PROCOURSEADV.COM

Financial Well-being
OUR AWESOME WORKFORCE SOLUTIONS
Collaborate with your ProCourse Advisor to craft a program that fits your culture
and plan objectives. Here are a few sample programs to jump start the conversation.
These programs are designed to maximize the education days included in your
proposal.

PROGRAM 1

PROGRAM 2

PROGRAM 3

IT'S ALL ABOUT
CONNECTION!

ON-DEMAND WITH A
PERSONAL TOUCH

GETTING TOGETHER

One-on-one Consultations
Your employees can
schedule time to meet
with our educators.
On-site or Virtual
2 full days

One-on-one Consultations
Your employees can
schedule time to meet
with our educators.
On-site or virtual
1 full day

Welcome video explaining
online booking process for
one-on-ones

Welcome video explaining
online booking process for
one-on-ones

Group meetings
Onsite or virtual
Virtual sessions are
recorded for
playback and
distribution
2 full days (8
presentations)

Custom Videos
Topics driven by
employee request or
Committee objectives
3 videos
All Programs include:
*Access to Personal Financial Portal *General Monthly Webinars & Email Campaigns
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*Call Center

We Want more!
Looking for something different, or to enhance one of our pre-designed
programs? See our Al-a-cart options below to mix-and-match and make
the perfect program!

SOLUTION

ON-SITE EDUCATION
Full or half-days

VIRTUAL EDUCATION
Live and recorded, Full or half-day

CUSTOM VIDEOS/WEBINARS
Enrollment, plan design, custom topics, etc.

EDUCATION PROVIDER RFP
Advice, managed account providers, etc.

NOTES
Includes Group
and/or One-onones Consultations
Includes Group
and/or One-onones Consultations

Topics Determined
by Employees
and/or Committee

Determined by goals
and objectives of
Committee
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INCLUDED RESOURCES

INCLUDED RESOURCES
Our online resources are included in our annual advisory fee for all 3(21) and 3(38)
clients.
The program offers tools and resources to help guide your employees towards a more
secure financial future. The components include:
Personal Financial Portal (shown above)
Retirement Gap/Needs Analysis (shown above)
Financial Wellness Call Center & Online Scheduling
Financial Wellness Virtual Chat
Quarterly Educational Webinars (generic)
Monthly Retirement Connect Newsletter
GETTING STARTED
Getting started is easy. Simply provide us with your employees' names and email address.
We will enroll them in the campaigns and send them an email to register for their personal
financial portal. We will also provide you with on-boarding and engagement email
templates for you to use prior to launch of the program.
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VIDEOS
Sample Presentations

Sample Custom Videos
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Let's Get Together
Group Meetings Topic Sampling
Retirement Plan Basics
Enrollment/Plan Overview
Roth vs. Traditional
Investing 101
Market Volatility
Becoming Retirement Ready
Loans
Retirement Readiness by Generation
Women in Investing
Saving & Investing
Hiring an Personal Financial Advisor

What Dreamers Do Differently
Health Savings Accounts
Surviving Student Loan Debt
Smart Spending & Budgeting
Understanding Your Paycheck
Identity Theft
Education & Paying for College
Social Security and Medicare
Estate Planning
Protecting Your Family
Healthcare Expenses in Retirement

One-on-One Consultations
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FOCUS ON WELL-BEING
Our firm exists to make a difference in our
community, with our clients, and ultimately,
their employees. At the end of the day, we
want to improve the financial health of those
we work with.
Many of our clients were looking to help their
employees, so we developed financial wellbeing programs geared toward getting your
employees financially fit.

It is no surprise that financial stress is
impacting the workplace. According to a 2019
survey conducted by Salary Finance, 48% of
employees are worried about money. Those
worries cost the employee about a month of
productivity per year. Financially-stressed
employees are also 2.2
times more likely to seek employment
elsewhere.
The lost productivity, combined
with increased turnover costs and other factors
related to poor financial
wellness, account for, on average, 11% to 14%
of an employer’s payroll expense.
Our financial literacy platform enables
employees to make wise, money-saving
decisions and get back to work.

A LITTLE BIT
ABOUT
PROCOURSE
ProCourse is an independent Registered Investment Advisor (RIA) with a mission to
enable our clients and their employees to retire with financial confidence.
ProCourse focuses on working specifically with employers to manage and improve
their organizations’ retirement plans. We specialize in advising over 401(k),
403(b), and other institutional retirement plans. Our goal is to make retirement plans
more effective and align with your organization’s overall objectives.
We don't stop there! We believe having a financially and physically healthy workforce
is critical, so we develop events and programs to support our client and our
community in improving their futures!
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